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BasedBased on on statementsstatements of the of the 
HealthHealth WorkforceWorkforce Advocacy Initiative HWAIAdvocacy Initiative HWAIHealth Health WorkforceWorkforce Advocacy Initiative HWAI, Advocacy Initiative HWAI, 
Wemos and the MMI NetworkWemos and the MMI Network
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“The severe shortage of health workers in “The severe shortage of health workers in 
M b S i jM b S i jmany Member States constitutes a major many Member States constitutes a major 

threat to the performance of health systems threat to the performance of health systems yy
and undermines the ability of these countries and undermines the ability of these countries 
to achieve the Millennium Developmentto achieve the Millennium Developmentto achieve the Millennium Development to achieve the Millennium Development 
Goals and other internationally agreed Goals and other internationally agreed 
development goals ”development goals ”development goals.development goals.

(R t b WHO t i t t WHA63)(R t b WHO t i t t WHA63)(Report by WHO secretariat to WHA63)(Report by WHO secretariat to WHA63)
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“The migration of highly educated and trained “The migration of highly educated and trained 
h l h l f i i h h l hh l h l f i i h h l hhealth personnel from countries with health health personnel from countries with health 
systems in crisis is increasing, further systems in crisis is increasing, further y gy g
weakening the health systems of the weakening the health systems of the 
countries of origin.”countries of origin.”countries of origin.countries of origin.

(Report by WHO secretariat to WHA63)(Report by WHO secretariat to WHA63)
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The proposed Code of PracticeThe proposed Code of Practice

•• The proposed WHO Code of Practice on the The proposed WHO Code of Practice on the 
International Recruitment of HealthInternational Recruitment of HealthInternational Recruitment of Health International Recruitment of Health 
Personnel aims to promote the equitable Personnel aims to promote the equitable 
b l f th i t t f h lth kb l f th i t t f h lth kbalance of the interests of health workers, balance of the interests of health workers, 
source countries and destination countries.source countries and destination countries.

••
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The proposed Code of PracticeThe proposed Code of Practice

•• …while placing particular emphasis on …while placing particular emphasis on 
mitigating the negative effects of themitigating the negative effects of themitigating the negative effects of the mitigating the negative effects of the 
international migration of health workers international migration of health workers 

t i i i h lth kft i i i h lth kfon countries experiencing health workforce on countries experiencing health workforce 
crises.crises.

••
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The The proposedproposed Code of PracticeCode of Practice

•• At its core, the Code of Practice is a At its core, the Code of Practice is a 
voluntary set of “principles standards andvoluntary set of “principles standards andvoluntary set of principles, standards and voluntary set of principles, standards and 
practices” that Member States and nonpractices” that Member States and non State State 

t d t l t t kt d t l t t kactors are encouraged to employ to take a actors are encouraged to employ to take a 
proactive stance to reduce if not eliminate proactive stance to reduce if not eliminate 
the negative impact of health worker the negative impact of health worker 
migration.migration.migration.migration.
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The The proposedproposed Code of PracticeCode of Practice

•• The Code sets clear boundaries and The Code sets clear boundaries and 
expectations for State and nonexpectations for State and non State actorsState actorsexpectations for State and nonexpectations for State and non--State actors State actors 
with regard to recruiting health personnel, with regard to recruiting health personnel, 

ti l l f d l i t i dti l l f d l i t i dparticularly from developing countries, and particularly from developing countries, and 
promotes specific strategies for health promotes specific strategies for health 
systems strengthening.systems strengthening.
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A A markedmarked impovementimpovement

•• The development of this Code of Practice The development of this Code of Practice 
has taken several years to complete and hashas taken several years to complete and hashas taken several years to complete and has has taken several years to complete and has 
undergone an international consultative undergone an international consultative 

t b ild l b l t dt b ild l b l t dprocess to build global support and process to build global support and 
consensus. consensus. 
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A A markedmarked impovementimpovement

•• The current version is a marked The current version is a marked 
improvement over the previous versionimprovement over the previous versionimprovement over the previous version improvement over the previous version 
presented at the 62nd World Health presented at the 62nd World Health 
A blA blAssembly. Assembly. 

•• Among its improvements we welcome:Among its improvements we welcome:•• Among its improvements, we welcome:Among its improvements, we welcome:
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•• The call for destination countries to provide The call for destination countries to provide 
technical and financial assistance totechnical and financial assistance totechnical and financial assistance to technical and financial assistance to 
developing countries to strengthen health developing countries to strengthen health 

t d th iti f th d tt d th iti f th d tsystems, and the recognition of the need to systems, and the recognition of the need to 
fully realize the right to health. (Article 3)fully realize the right to health. (Article 3)
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A A markedmarked impovementimpovement

•• The provision on abstaining “from active The provision on abstaining “from active 
recruitment of health personnel” fromrecruitment of health personnel” fromrecruitment of health personnel  from recruitment of health personnel  from 
developing countries unless developing countries unless “equitable “equitable 

t ”t ” ( th t )( th t )agreements”agreements” (or other arrangements) (or other arrangements) 
supporting that recruitment are in place. supporting that recruitment are in place. 
(Article 5)(Article 5)
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A A markedmarked impovementimpovement

•• The call for Member States to establish and The call for Member States to establish and 
maintainmaintain an effective legal andan effective legal andmaintain maintain an effective legal and an effective legal and 
administrative frameworkadministrative framework to give effect to to give effect to 
th C d f P ti (A ti l 9)th C d f P ti (A ti l 9)the Code of Practice. (Article 9)the Code of Practice. (Article 9)
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A A markedmarked impovementimpovement

•• The call for national The call for national data gathering data gathering and the  and the  
overall monitoring and analysisoverall monitoring and analysis of healthof healthoverall monitoring and analysis overall monitoring and analysis of health of health 
worker migration, including using such data worker migration, including using such data 
t d l i t ti l i l dt d l i t ti l i l dto develop appropriate national, regional and to develop appropriate national, regional and 
global level policies on health worker global level policies on health worker 
migration. (Articles 7)migration. (Articles 7)
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The time is right to finally adopt the CodeThe time is right to finally adopt the Code

•• The 63rd World Health Assembly offers real The 63rd World Health Assembly offers real 
opportunity for health leaders to make anopportunity for health leaders to make anopportunity for health leaders to make an opportunity for health leaders to make an 
important step to address the problem of important step to address the problem of 
h lth k i ti f t i hh lth k i ti f t i hhealth worker migration from poor to rich health worker migration from poor to rich 
countries by approving the Global Code of countries by approving the Global Code of 
Practice. Practice. 
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The time is right to finally adopt the CodeThe time is right to finally adopt the Code

•• We are aware that there will be certain We are aware that there will be certain 
issues which could remain topics of debateissues which could remain topics of debateissues which could remain topics of debate. issues which could remain topics of debate. 
Not everybody will be happy with all the Not everybody will be happy with all the 
d t il i th t t t f th d b t fd t il i th t t t f th d b t fdetails in the current text of the code but for details in the current text of the code but for 
now this is a great framework for continuous now this is a great framework for continuous 
action of all actors.action of all actors.
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The time is right to finally adopt the CodeThe time is right to finally adopt the Code

•• It is likely that a drafting group on the code It is likely that a drafting group on the code 
will be formed during the WHAwill be formed during the WHAwill be formed during the WHA.will be formed during the WHA.

•• It is key that WHA delegates realize that oneIt is key that WHA delegates realize that oneIt is key that WHA delegates realize that one It is key that WHA delegates realize that one 
can debate about the details and the can debate about the details and the 
semantics of the code but that the time issemantics of the code but that the time issemantics of the code but that the time is semantics of the code but that the time is 
right to finally adopt the text.  right to finally adopt the text.  



WHO Code of Practice WHO Code of Practice 
on the International on the International 
Recruitment of Health Recruitment of Health 
Personnel: If adopted, Personnel: If adopted, 
ensuring impact?ensuring impact?g pg p



Side event to the WHASide event to the WHA
18 May 2010, 5.30 PM18 May 2010, 5.30 PM
Palais des Nations, Room IXPalais des Nations, Room IX



•• Facilitate greater Facilitate greater 
understanding of understanding of 
the proposed Codethe proposed Code

•• Emphasize importance Emphasize importance 
of implementation plansof implementation plans
t ti l i l dt ti l i l dat national, regional and at national, regional and 

international levels international levels 



•• Learn from existing efforts Learn from existing efforts 
and discuss civil society and discuss civil society 
collaboration and engagementcollaboration and engagement



•• Enable organization of Enable organization of 
international civil society tointernational civil society tointernational civil society to international civil society to 
support implementation of and support implementation of and 
monitor compliance with the monitor compliance with the 
new Code of Practicenew Code of Practice



•• Peggy Clark, Global Health Peggy Clark, Global Health 
& Development, The Aspen & Development, The Aspen 
InstituteInstitute

•• AnneliesAnnelies AllainAllain, International , International 
Baby Food Action NetworkBaby Food Action Network

Chair: Mary RobinsonChair: Mary Robinson
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Key Key messagesmessages

•• Help Help usus to to advocateadvocate for the for the adoptionadoption of the of the 
Code of PracticeCode of Practice atat thisthis Year‘sYear‘s WorldWorldCode of Practice Code of Practice atat thisthis Year sYear s World World 
Health AssemblyHealth Assembly

•• JoinJoin usus in in reflectingreflecting aboutabout the  the  
implementationimplementation andand monitoringmonitoring of the Codeof the Codeimplementationimplementation and and monitoringmonitoring of the Code of the Code 
–– and the and the relatedrelated rolerole of of civilcivil societysociety. . 
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Thank you!Thank you!


